Global Skills Behavioral Interview Questions

Students can answer these using the STAR method and focus on global competence skills. 

1. What are your greatest strengths?
Be positive. Demonstrate pride, professionalism, reliability, etc. Consider the global leadership performance outcomes. Are there tasks you have accomplished to discuss?

2. What can you do for us that someone else can’t do? 
Recap their job description, clarify if necessary, and relate how you bring the skills, knowledge, etc. they are looking for to solve problems and satisfy needs. Think of a situation where you took a unique approach and recognized a variety of perspectives to get results. End with a question like, “What else are you looking for?” and respond accordingly.

3. Describe a difficult problem you’ve had to deal with. 
The problem isn’t the issue. They are looking for your problem solving approach. Consider a situation where you had to investigate a problem in the world and take action to get desired results.

4. What type of decisions did you make on your last job?
They may be trying to learn about your previous responsibilities. Be careful not to sound like you overstepped your bounds. Think of a situation where you made solid, well thought out decisions (recognizing various perspectives, thinking through consequences, communicating with others, and taking appropriate actions).

5. In what ways have your jobs prepared you to take on greater responsibility?
Looking for examples to judge future growth potential. If the job involves leading others or working with the public, consider your global skills. Tell a story that demonstrates it.

6. Describe a situation where your work or an idea was criticized.
Careful! Describe a poor idea that was criticized, not poor work. Show how you can recognize the perspectives of others and take action to adapt to the situation. Poor work though can cost a company money.

7. What personal characteristics are necessary for success in your field?
Provide a brief overview of your personality. Consider your global skills as well, especially if the job involves working in a team.  

8. Do you prefer working with others or alone? OR Explain your role as a group/team member.
Looking to see if you are a team player. Use what you have learned about yourself from the global career readiness rubrics to describe your abilities.




9. Why do you feel you are a better _________ than some of your co-workers?
Use care! Don’t speak badly about co-workers. Again, this is about your strengths, not someone else’s weakness. Again, use the global career readiness skills to emphasize and describe your abilities!

10. What difficulties do you have tolerating people with different backgrounds and interests from yours? 
Stay positive! What situations have you encountered that you have learned more about recognizing perspectives and investigating how others see the world? 

11. What areas of your skill/professional development do you want to improve at this time?
They are probing for weaknesses. Use your self-assessment of the global career ready practice rubrics to give you some ideas of where you want to improve. Think of a situation or task that challenges you in this way and how you are taking actions to continue to improve.

12. What kind of people do you like to work with? OR What kind of people do you find difficult to work with?
You like to work with people who have pride, honesty, integrity, etc. Think of a situation and task where you had to work with others (that you liked or found difficult) and how you recognized each other’s perspectives, communicated, and took action as a team.

13. What specific goals have you established for yourself for the next ten years?
Think about your SMART goals! Be positive, share a situation that made you realize how you want to continue in the occupation. Stay focused on your goals as complementary with those of the company.

14. What qualities should a successful manager possess?
Think about the global competencies you have learned about, recognizing perspectives, communicating, etc. How could you use the global career ready practices to describe the characteristics you want in a manager? And if the company’s ideas of a successful manager are completely opposite of yours, remember, you may not want to work there.

15. Are you willing to travel?
Clarify what the expected amount of travel is. How often will you need to be away? What will the geographic area be? Will you be required to travel domestically or internationally or both?
